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AINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd Muy. 2016

University Grants Commiission (Prevention, prohibition and redressal of sexual harassment of wornen
ammployees nd students in higher educationsl institntions) Regulations, 2015

SF the Usiiversity Grmts Commussion Act, 1956 (3 of 1956). read with sub=section. (1) af Secuon 20 of 1he

saigd Act, the Unrvepsity Gruos Commssion herehy mmakes the following regulistiong, namely -

N, E. U1-1/201 3 TFGS).—In exencise of the powers conferred by clivse (g) o) sulysection (1) of sexunn 26

1. Shnet fitle, application and commencement.—(1] These regulubions miy be calfed the Liniversity
Cirants Commission (Prevention; prohibition and redressal of sexual harussment of wainien eniployess
it studenits i higher educitional institunions) Regulations, 2015.

2y They #hatl apply wall higher educational institutions in fndi
1 They shall come frito foree o the date of ieie putilicasion i ithe Official Gazeie
2. Defmitians.—in tese regulutions, unjess the context otherwise requires,-

() Tagerteved woroan” jpeans u;:m'l'ﬁuiw 1o work ploce, n womman of any agge whether employed or ned. whu
Sllezes W Have been abjecred w any nat of sexual harasstnent by the réspondent

(b "AsL tneas the Sexonl Harassment al Women st Waorkplage (Breventian, Peahibiion und Redressal) At
2037 (1A af 201R);

{o) “eampus™ wienrs e Jocstion ar the lmd on whiwh o Higher Educational natituton wnd i el
vttt Faciiies Tike Vbearies, laborataries, leatire halls. residentes, hulla, toilets, stulent cenlres,
Isascels, dimmg el stadwme, parking aress. parks-like settings and othier amembics like bealtl) comres,
canteeny, Bank cowners, eic- are siluated and alaty motides extended campus and covers within ity scope
places yisited nz n stodent of the BEL including: transportaton provided for the purpose of commmiting .
wd frenn the mstitation. 1he Josstions outside e instingion an feld rpe mtermships stidy tours.
excuris. shitt- term placements, plices used oy camps | euliurnl fastivnls. spoTis medis il such offies
nefivitics Whers & person Is participsting i the capacity of un employee or o student of thie HEIL
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(dy Commission™ medns the Univetsity Grnnts Commyasion established under section 8 of the Unpversity

i

]

(h

(1

W

Cirants Commission Act, 1956 (3 of [956)

| eevered Cindividuals” e persons who have engaged i prowicted dohvity suchl ws Tiling g seéxull

Davassmen charge, or who are clakely sesoctted with an individusl who has engaged in protected activity
gnd sueh person can be gn employes v fellow student or guardian of the offended person;

“employee” menas o person s defined in the Act and also includes, for (he purpuses of these Regutations
lruinee, apprennce (or called by apy otier namel, imeens, volunieers, wcacher nssisiants, research
nssistanis, whether employed or pot, including these invelved in Tield studies, projects, shorr-visats and
camps;,

“Exeentive Authority™ means the chief exeeutive authority of the M, by whatever name called, i wiich

the generl administration of the HEL is vesied, Tor public (wnded imsiuuions the Executive Authority

means the Drsciplinuy Authority as indicated in Cenwal Civil Services (Classification, Conrel ind
Appual) Rules, 1965 o equnvalent rules;

"Higher Editeational Tnstitution™ (HEN means a tniversity within the meaning of classe { j] of section 2, 4
college within the meaning of clausefiy) of sub-seetion (1) of section [2A and an institunon deemed 1o be
3 Lluiversity uder section 3 0f the University Crants Commission Act 1956 (3 of 19361

“iiernd! Complaints Commtee” (ICC) means Intemal Campliinis Commitiee (o be constituied by an
TR under sub regulition (1) of regulation 4 of these regilstions, Aoy exisfing body already fuietioning
with the same ohbjective (like the Gender Sepsitization Comnittee Agains! Sexud! Hamssment
TGSCASITY dshould be reconstituted as the [CC:

Proyacled that 3 the laner case (hie HED Shall ensure that the comstitniion of sach a Body s as required for
1CC under these reguilafions, Provided further that such s Body shall be Bound by the provisions of these
tdsulations,

“proteetéd aonvity” includes rensonable dpposition to 8 factice believed 1o violg sexun] hamssment
laws an behall of onesel] or others sueh as participation ivsexunl harsanent proceedings, cooperting
Awithoan sl vestigayon o alleged sexual harassmient prachices or aetng as g Wiiness i ay
rvestganonn by an owside agency or in lingation,

(k1 sexual harnssment” menns

11 “An unwanted conduct with sexual undertones if it ocours.or which is persistent and which demeans.
fuimitiares or creates a hostile and mtimidating environment or is caleulated to induce snbmission by
potoal or threatened wdverse conscquences and includes any one or more or all of the jollowing
unwelenme jets pr behaviour (whether divectly ar by implication); namaly.-

(2] any dnweloome physicdl, verbal or non verbul conduct O sexial nutures
(b1 demand or request for sexual favonrs:

1) makine sesually coloured pomarks

(dy physical contacl and advances; or

i¢) showing pomography”

£i any one (or more than ane or 4ll) of the fallowing citumstinces, if it ocours o is present in

1elation or conpected with any behaviour that has explicil or implicit sexuil undertongs-

L) imgHied ar explicit promise of preferential frearment o quid peo guo for sexuil livores;

1y implied or explici theest of terrimenta] trestment i e condodt of work,

1w mmplied or explicn threar about the preseny or Titure staius af the person coneerned;

1) creanng un in umdunng offensive or hasnle learming environment;

il humiliating freatment likely 1o affeet the heulih, safety dignity or physical integrity of the
person concermed: ' '



12 THE GAZETTE OF INDIA EXTRAURDINARY [RART 1] —St= 4}

(1) i mus e person doly odmitied dnd poessing 3 programme ol sttty enlier trouph regnta made
a sy mode, inchudimg shorr-term fretrini progiimines & alEL
Pyvided than - sndent who s i the progess of tiking Sdmission i MiEls campus, plthangh m et
almured, stult be trented. for fhe puipeses of these restlaliony, ue 4 swuclenn uf tat HEL wiheve ity
mrden of sexun) Turmssmen takes plade against sieh smddnt: _
Provided thal o stndent wha is 2 participant i any of the aetivities in & HET other than ihe THEL whore
auch sident is emrolied shall be teilesd, far the purposes ol these regulovons, wen stoghat ol that HEL
where uny mcident of sexoal hinssment takes place againg such swudeny:

v U Purty. Hirassment™ refers (0 & stisation wherte sexuil birazsment neenrs s a rowdll of a6 S0 oF
omusinn by iy thitd plity of autstder, whto 1 not ancemployee or a student of the HEL bt o visios
the HELin sotne other cupaliny or for some othies pimpose arreason;

(ny Ueicdrmisation” el wiy infivoarable freatment meted out [o @ pETSOn wath gn dmplicaor saplien
Pttt Ty obinidnh SeNanl favisuss

fo1 “warkhice” mesns (he campus of & HE! meluding-

im1 Aty depaviingail, organisution, nndeptaking, estublishment. enterprise. Imstitution, office, biranch or
il which is establishel. owned, dontrolled i whilly oy substnuatly fimnced by firnds peovidsd
dirgetly of indirpelly by ihc'umunﬂl:inid MEL=

(i) Atry spores Tstinite, siaditin, 4porss complex oF competifion on Emes venue, whetlier residential or
ne usedd Top mnniny, sports or ather astivities relating theteal in HETs;.

foh Alty plase vrsited by the employee ar student afsmg out of or diiring (he cotirse of employment o
sndy inchading transportation provided by the Execulive Auihority Tor undertaking such jourmey fur
gy i HEIR®

% Hesponsibilities of the Higher Educations] Institution- (1) Every HE sholl -

(Fal Wherever reqitired. appropiiiiely sybsume the spirh qf e ubove definitions i i palicy and
regilations on prevention and probibitien of sexunl hornssment sgainsl the employees and the
stidents, #nd modify its ordinamees and rules in consomance with the reguinements of the Regulariom.

(b publicly noufy the provisions aguinst sextal harssient and ensuether wide dissepunation;

el argunise Maining Frogrummes ar as the cuse may be, waorkshops for the oificers. functionaries, (aaudly
i studente, s indicaed in the SAKSHAM Report {Measures for Ensuring the Safety of Women snd!
Progronnes for Geyder Sevsiizatgn on Campuses) of the Commission. to sensitize (hesm gyl 2isure
fiowledge and swareness of the tights, entitfements and resporsibilitics enshrined 1n the A<t and
nnder these reaalutioans,

(d) aet dectsvely aomust all gender based vialence perplred agatiet employees: and swdenis of ull
weaes recognismy that primarily women employees and stidents and some male students und stuilents
of the (rd gender are vulaerable 1o muny forms of wiexua! hornssment and himifistion md
:mph:ﬂ.llﬁ(m:

tzi pullic]y commik il i 4 2o loleranee policy rowands sextal harasstocnt,

m retsforoe IS ComITHIC o creating s canmpus free from diserimiigton, hapgesment, veabunon o
e as<aufu nyatf levels:

1) crente avarencsa Alout what copsitutes esun! harassment inclnding hoshle envirmnment Bagassment
mid e pro gqud Hasssment

0 Bwelude i s prespecns s display prominently af conspieious plices of Notice Bourds the peailty
andl casegueness of sexunl turmssment and makle all scctiofns of e institonal commumey sware ol
the Intnnmuion on the mechanfsm pui (0 plis Tor redressal of cnmptamls perfuimng, Lo seanil
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(k)
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(@)
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hinissmient, contact deils of members of Taternal Complainis Commiines . compliints procedire and
S00n, A extpling body dlieady funcUoning with the sume ohjeaive (ke the Gender Senstinustion
Comnnttes Agninst Sexunl Fepwsament (GRCASH) should be reconatituted as ile 10C,

Preswidedd tha in the later case thie FIET Shinll ensuwde diat the gonatiintion of such a Body is ds veguired
(or TCC undey these reguiitions, Provided further thist such a Body skial! be Bound by the provisions of
ihvese reauluninng,

miorm employess and stdents of the yecourse availible w them i they are victims of sexual
lorpesment,

organise segular ovieilntion or Wawning programmes for the meinbers of the ICC o deal with
complits, steet the process af settlement of coferliation, e, with sensirivity,

proachively move o copball Torms of hisragsiment ol empliyees and stiidents whether i is from those
i domiiant power or hiesarchicl cedinfonship within Ml oF osving toantimate pafmer vialence op
(m pecrs or fromyelements outside of the geowraphical it of the MIT

he respansible fo bring those guilty of sexual harassment nganst its employees and sindents w ook
and initiate all procecdings s required by Law and alko putin ploce mechunisms and redressal svsiems

like the 1€C 16 curh and prevent sexial turussment on its campns;

real sexual hamsanent as a misconduet under service rules and initiate action for misconduct f the
perpeliator i an empltyes;

et sexudl harssment as a vialation of the disaplinary rules (leading up to nistication and
cxpulsion) if the parpetintor is & sibdent;

enane compliunce with the provisions of these regulations, ihcluding appointment of 1CC, within a
period af ity davs from the date of publicarion of these regdlitions;

monitor the umely subnission of repents by the 1CC;

prepare an snnual ststus report with details on ihe numbey of cases filed and their disposal snd submit
thie same 1o the Commission.

Supportive measores.—f [} The rules, repulations.or any such other instrument by which 1CC shali

Punction huve fo be updited and revised from time-to-time. 2x caun judgments and other laws and mules will
coptinde (o revise the legal framework within which the Act 18 10 be implemernicd.

(2) The Execotive Authoney ol the HELY must (handuatorily extend il stppoit (o see that the
secommuenditions of the 1CC ure implernented 1o o tmely manngr, All possible institutionul pesnuees

st e given to e functioning of the 1CC, indluding ofTice und buildipg infrastriciure (compilers,

photweopiers, audio-video, eguipment, ete.), stafl (typists, coungelling and legal servicesy as, well us o
sufficient allocution of financial resousces,

(3 Vilnerible groups e particularly prone to harassment and also find it mare difficult w
complain. Voloerbility cun he sociully eamnpotinded by region, cluss, caste. sexual orientation.
miority ddentity ane by being differcotly abled. Enabling comnniiees must’ be sensitive 1o such
vulderahilitios and speciyl needs,

(4) Since researh giudents and doctor) cantidatey are pardticilary valnerable the HEIs musi
ensive that the guidelines for ethics for Research Superyision are put in place

(&3] All HEls mosteonduer o regulay mnd hall veurdy review of the eleacy mdimplementanion of
thefr anbi-sexnal huussment palicy
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() Al Academie Swil Colieges {mow Known asHumin, Resource  Development Cenves
(FIRDNx) il Reggonal Cenlres for Capocity Building tRCCBs) must incurpoge ss:mdpzp on, genden
i Then srentanon and pefreshn comses. This Shoukd be iynss disciphnes, and prefemhty

ainstreamed e the UGC SAKSHAM Report which frovides mdicative ek itles uy Uy regard

(7 Oriemation eoprses Tor mtministrators conducted in HEL, s hive & module o mendar
wtpsitizaton s sexunt harussmend issues: Regitlar workshaps afe (o ber condpized for ol segions af
he WEL commiuy,

(%) Covtiel |1ng zesvices musl be imstitationatised 1l HELS sod niost have vell thued qm_l... e
compseloms,

(w1 Many HEs uving large campiises have 3 defieit in Tighting amd are expenunoed us nnsafe
places by the insuranonal communily. Adequate ighting IS i necessary aspect of infrostougtine and
T (ST ' '

(01 Adeguute and well trained seeurity ineluding a good propoition o hatunce of women seonrity
<l 15 puecssary Security staff must woeive gender sensitization rumng os o part of condifions of
appainument

(119 HEls musi cnsure reliable public transport, cypectally wihin lurnge camptses befween
Jifferen sechions of the HEL hostels, Hbraries. laboratories and mam buildings, imd espectilly tose
that do not have good aéeess far day seholars. Lack af sufery usowell e harassmeml s exuccrhated
wivenr empioyves amtd studerils sanpor depend on safe public tunspart. Relinble transpisrt pay be
consitleresd by HEIS 1o etable employess and students 10 work tate in librasies. Jabortories and do
ntteried programmes in the ovenings.

(127 Resilentinl Vs should sceord priority fo construction of wamen's hagtels. Forafre drowynie
prafRetition of young women Widing L access higher cducation, hostel decominodation is desiuble
Both rban and il avens spd au all levels of higher education which provides & modicun ol
prosfeetion s hurassenuof wll kmds. '

(13 Concern for the safety 0f women students mitst not be crved w impose disgriminmvry rulés for
women m the Hostels as compured ol sndents. Campus ﬂﬂfﬂ} pnlh:im shotld ol result i
secanitation. sieli 4 over moritonng of policimg or eurtailing the freedom of movameit, espexially
for winien employees and studenis

(141 Adequae feahh facilities are equally mandatory for all HEIS, Tn the cass of women s mua

inelide gender senanive doctors and nurses, s well s the services ol o gypaccologst,

(157 The Wornen's Devalopment Cells i colleges shall be revived mnd funded to be able (5 cury
auf the range of selivities zyuived for gender sensitizationand remmin stonamisus of the fncioning:
of it sextin) Barssment comminiees and 1CCs. A1 the same time they Shull extend their acnvines ta
fnelude gender sansihzalion Programmes in consultation with 1GC< amd Iwip (o dissemmintie sl
wexual Baraesmeny palicies on campnses-on a regubae basis, The etltunll” spnes and the “fonsal
wrudeine spuse’ need to collaborate 1o render these workshops, tnnovatjve, engagine aud oo
mechunieal.

(161 Hosiel Wirdens, Provosts, Principils, View Chuncellors, Legal Officors  and ofhies
finetloraries st 'be brouakit wiilnn the domam of nccountubility throueh arerdmentsinthe sules oF
Oredinpnoss Whare necessavy. )

4. Crievimee redressal mechanism—d{11 Every Executive Authority shall esmstue wn hugnuit
Compluints Comminee (CCY with wn inbuilt mechanism for gender sensipization ugama sexual Hirssmeit.
The ¢ stnll hove the (ollawing composition:s
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(47

(51

th

shall;
tul

) A Presiding Officer wha shall be o woman Gacnlly member emploved @1 0 senior level (nay below
a Professor m cuse of 4 untversity: and nof beluse an Assochate Professar or Reader mocome of &
collpge) ar the edncationnl mstitution, nomaed by te Executive Auilionty;

Provided (it in ease w senior level waman employee 5 not avallable, the Presiding Officer shall
be nomindted from other of fices or adminstrative wirs of the workphwe referred (on snb-seelion
RITVN

Provided further that 10 cise the othier officed of administrative units of the workpliws do no ave
i semor level wontn employec. the Presiding Officer shall be nominated from any other

workplace of the same employer or ofher department orargun zation;”

ih

-_

W faculty members and two nonteaching enploy2es, prefembly committed to the cause of
wamen ar wha Jtive Rad eXpenencs in Soaal work o8 hinve legal knowledge, nomimited by the
Execative Authoriy;

(e} Three siodents, i the matter invalves students. who shiall be enrolled w the undergraduate,
mastes’s, and reseurch scholur levels respeanvely, elecied through tauspusent democrane
prl;u."l:lhnt;

{id) one member from amangst non-government organisations or associations committed 1o the canse
of women or 4 person Teniilize with the issues relating 1o sexual harassment. nonminated by the
Execuiive Authority.

A1 Teast oneshil ol the ol memibers ol tHe 10C shall be swomen,

Fersans in senior admnisuative positions m the HEL sueh 84 Vice- Chuneellor, Pro Vice-Chancellors,
Mewtovs, Registrar, Deans, Hewdt of Departments, ete,, shill not be members of 100 (- order o
ensure gutonoay of their funeuonmg.

The teem of office of the members of the 1CC shull be for n pesod of three vears, HIEs may. ngo
employ a system whereby one -third of the members of the 1CC mny ehange every year.

The Member appointed form amongsy the non-govermmental orgamzations or associations shall be
puid such Tees or allpwanees for holding the procecdings of the Inernul Committee, by the Exccutive
Aptherity a8 mpy be piescribed.

Wheie (he Presiding Officer or any inember of the Iiternal Commitiee:

fal controvenes the provisions of section 16 ol the Actz or

ib) has heen conviaed for m offence or an inquiry into an affence under any Inw for the dme
being n foree i peading sgainst lnm: or

(cy he hus been found guilty in any disoiplinnry proceedings of @ discfplinany’ proceeding 15
pending dgainst hamy, orf

(d) s 56 ubuged his position s (o sender s confinuanee: in office prejudicial w the public
interest.

such Prestding Officer or Member. 23 the case may he_ shall be removed from the Committee and the
vacaney so orsdted or any csual vaciney shall be filled by fresh nominwion inaccordanee with the
provisiois ol this section.”

Respousibilities of Interng) Complaints Committes (1CC) - The Taterndl Complaints Cominittee

provide axsistunce o on emplayee or i studem chovses o file a complamt with the police;
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W providy megchowisins of dhispuie rediessol and diﬂlu‘@.ﬂ: to mmiicipare and adidress: resoes rosah jiad
el e oomer i without undmmimmg: compluimnt*s dghts, md minimfsc the need Gn poret
purinve wppnches (hal fead mo furthion reseninient_alienation or vinlence:

1ol punfec 1he. safety af the campiomnt by not divalging the peeson s Tdenttiye amd pravide (e
anndbiry chet by wiy of simctfoned lsave or relasation oF angsilane reqirmmend. of Rl b
e deomimmmt of supervison ms neguired during the pendieney of the Comprbaivits &F bl prowide
for the trumster of 1he ofTendin -

tdl ervime thint vicitine or Siiteaes e for victmised o diseriminiited seauss wihile dishinge wiily
commplaints of sexial arassvent: St

fel erat e proafibitlon ol retal Edinn or advecse achiod agins a coviered individag) bemse the coplivyess
uridic stbdenl s engaged in protesled activity.

o Thie process e making complaint and conducting Inguiry — The 100 alipl) comply Wbt
procedine proseribzsl i (eve Regulations and e Act. for siaking a conyplasn dnd inguarg Tt e
comyplaint oo time hound riases The HED shidl provide all necessary, Bacilities 1o the JOT (0 cofidnet the
mgniry expedtinnely and with requised provacy.

7 Process of making complaint of sexual harassmeént = An agerieved parson s reguires) jo submil 4
witLer cotrisbing to the JCU wathiny teee months Srom the dute of the meadeni and m case of g sermes of
brefdents Wishin & perinsd ofitheee oty lop e digte of the Tast incident.

Frovidizd 1t where such complinnt capdon be made b writing. the Presiding Officer o7 apy Membis of the
Trrtermml Committes sl redty all reasdnable assistance to the persan formaking the compliasg o wittm,

Provided furihier thut the 1CC miay. for the fewsons w be accorted i the winliig. extend the e Tl nol
cheeeding three montls, i i b satisfiad Wit the ¢ircomatances were such Which prevented the person o
fillig A Sommpdanmt within e il paion.”

endi, nclulims..C-anngues. Co-students. Psvehologist or any other associiite of ihe victits may [ile ik=
commmbint i sitmtions Where the ageoeved peson is uligble fo ke o complding on ecount of physidl of
mal i vapacity o deadly

R, Process of conducting Inguiry- (1) The 1CC shull, npon reeetpl of the complun, send one copy of
the coppplami t the vesplrident withm 2 pepod of seven days of such recapt

12) Do receipt of e copy o the compluint, the respondent shall file tus o her reply. 10 the campiiin
wlong wnih the tid af docnments, nnd numes and addresses of Witnessas within a perind of teen dhiys

3 Thie inquiiry: hist to be cumplaiesd williin & period of ninety day's Framthe reeeiptinl the complamt The
Inaibey caposrt. st Tecommendations, i any, Bas w ke subtnitted within Leh-diys fromy the completigny of e
Inpitirs A0 abie Foxecunsve Authoty of e TIEL Copy of the findinzs o recommienidilians <hall aleo be sepved
A LoDy pattiies To e complant,

4} The Execttive Authopity of e HEL shull xat on the recommendusions of the commuee withun u
vl of ey diys from e recotpl of the mauiry roport, unless an appeal agnist (he Gndings s Tlod wilun
i tme Iy st her prarey,

(5 Aur uppenl ugnmst the findings ur fnscommendations-of the 1CC iy be hled by either prrty befure dlie
Excantive Adihonty of the HEDwithin 4 period of thiry thys from the dite of e recommidations.

{61 11 the Bactliive Anthorty of the um devides polllo nol as perthe reessmmendutiong of he Icc, e
AL il pead st e Tov (e Samve 1. brrmmmycd w 1CC und hollv the puariies o ihe pmccmluu,_w it
o the oty hugd o s deesded 1o uer as per the recommendanions of the 1CC, Then a show <ailve nitice.
unswerahle within e dnyq, shall be served nn the party against whom action i decided o be kken, The
Exemative Anhonty of the HED shall proceed oaly. after. mnmdmng the reply or hearing the agurieved pivsan.

g3 The aperieved pany iy scek comeilidion in order ) settle shie nuatten N memetary setifenient
shertld be made 0s 4 hisin ol conertiation, The HEDN shyfl Macifitate & concilintion pueacese el 100, 4 the
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Adse mnd bl anee s sohght. The rolution of fhe confliet 1o (he fll satisfaetion off the sgiicved. party
Whisrevier possible, is proterred w puzdly puninve intesvention

A%} Tht ldesties of the aggricved party af vigiim o the withess or the affender shull not be' hudee publie
or keptan the prbihc domain chpecinlly dunne the protess of (Fe ingiiny,

9, Interiim redmessal-The HET oo LY.

ta) ‘iransfer the camplainmt or the respondent 1o gwnhan seglion: or dﬁpnj.'[ml.ﬂ‘ll o nunumise the risks
myalved W contact o internction, if such orecommendation & made by the 1CC;

fht prantleaveta the 1:ggriwrd with full protection of statos mmd banefirs Tora prnod up 1o thiee months;

(¢} restrain the reaomdint from reporting on or evaliating the work or parfermanee or tests orexaminatians
Af the complainant:

() enstre M offendiny e waned 1o Keep a'distunee from the agerieved, and'wherever necossury. if there
15 adelimite thrent, restrain Aheirentey Into thie campis:

L) Wike Wirict weisures o poovide i conduave énygupment ol sately and protecton (o the compluinkng
gt retal i ow and victmisation 8¢ aconsdquence of mukimng & conmpliuin of sexud] harsssient.

10. Punishment and compensation- (1) Anyone (ound guilty of sexun! hasssinant shall be puansded o
peeordanee with ihe service tles of the HEL i the oftenderis in employee.

(2) Where the respondent s s student. depending upon the severity of thie offence. the HELmay.-

fa) withhold privilepes of ihe student such us necess to Lhe library, suditoniu, holls of residence,
travspontation. scholarships. allowances, and identity card;

(h) suspendiar Testriet entry into the campus for e spocific periae:

() expel und slyike off e from the mills of (e institution ineluding dénial of resdinission. If the
offence w0 wiarants)

) mwd refovmutive puniiments like mundmory counselling and, of, performince of community
Aprvicee,

(31 The nggrieved pesson is entitled 1o the payment of compensatton. The HEL shall resue divecnon foy
payment-of the compensatinn recommended hy the ICC and sccepred by the Execuyve Authority, which
shall be recovered from the offender. The compensstion payable shull be determined on the basis of-

() metal tratinma, peing suffering and distress caused o the aggrieved person:
(b the joss of careerapporuniny due 16 the ingiifent of sexual harassment.
) e mebien] gpenses iocurad by the vietim Tor physici), psyeliatie treatmient;

wly e ineony and gt of the alleged perpetrator dnd victiny, snd
el he feaushedity of such paymeny in limp sum orin msabinents

it Action ugninst [vivolous complaint—To enswe thay e pruvmous for ihe protction of cmplovess
and students from <exunl harnssment do wol gel misnsed, provisions ngainst false ar malicions compluins
“hiave 1o be made and publicised withur il MEDL. I the 10 coneludes that 1he allegnnions mude were nlke,
Smthidtous of (e complaint was imade knevang it 1o be enire. o forged: or misleadmg information has been
provided during the nijisiny, the conmplainait shall be Iiible 10 be punished as. per the provisions of sub-
vegilations 1) of segutations 10, if the compliinant hippens to be an mployee and 4 pes sab-regulution (2}
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o} tee spimbacins, of it complynan lappens o bt sdeny, Powever, the mere numlily o subsinmne a
compla vt adetuate pront witlsavaiemer aenton agamss the sompiooani Malcioms nnent on the
ol e somplainan shall ng be euablished wathow am myguiey, in eccordimee sith the procednme
presuthed, sondizied before uny action s ecommenided,

12 Covsequences of non-complisnee—i 1} The Commission shall, i respect of g mstintfon that will
Cully comtmvenes o repeatedly (wle 1o comply with the obiligabons ond duiies laid aut tor the prevesitlon,
prsfhilarting apd redressal of aexyal harussmen of emplovers and students, take voe or more of ihe Tullowmg
HtOn S BT FHVulsn ey pimgce. -

1) wihdswal of decloayon of finess fo receive grants under section 128 of the lfli'lttr:i“_j Cirmi=
Cammission Agt, iSe

iy remnump = e 'l_sf thee unjversity or cullc.g_e from the hsr mamtained t‘gy the Commisalom Bndis
plpuse (1 or aeenoy 2 of swd Act, 1956;

o] wuldwdding oy g affocwed w e nstiian;

) dectuning the msufudon weh@bie for consideration for any msistatee tnder any of the zenerl of
q:lm:lu_l IRSTEINDGE [OLInmITIes of e Chmmiim'nn:

1o Il_l.fﬂl'l'l'l.lllbrl.!. Iho geneml pubhc. meluding potential. candidates for emplaviient o sdiuission. tough, o
niihee displayed promrmantly in the newspmpars o other suitahle wmedia wnd posted oo (e webulic of (he
Commussaon. dectormg that the instilugan does nal provide (on & dord (olemnte policy agunst s
hurggamant:

W meainmending the sfTilaring wiversity for withdmawal of atflistion, 1o case o) 4 coljeges

(g) reconmmending she Ciéntd) Governmut Tor withdruswal of deghunion as an marimtion desed w he

Wy eIy, i cast of @ rentonon deemned 1o b miverssily,

it seeormpending he: u;:_}[unprimu Stute Government for withdimwal of statts ax univensity inoese sl a
WIveErgILy ealnblishied or mnm:;u:u'ﬂ‘liad'u'nﬂer a State Act.

(i taking aach other scrion witlin s powsrs, as 1Cmay deem Fit and imposa suchotmier penallics ds iy be
providad fir the Uriversity Giants Compmission Act, 1956 for such duraion of tme Gl the msiunon
curmplic with the pravisions of these regilutions.

12 Nyacton shall be juken by e Comnussion under these regulntions wniless the Tistituiion b been
‘gluen pn npporinm it {9 c-xpinm it pmiiinn and an dppurtuﬁity. oF-héing_’ heard has beeti praswided! 061

[A]_hrl_-é‘[“)“ll‘ff;t'l‘s /53)

JASPAL S: SANDHU, Sexy UGC
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